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Intolerable Risk Level
Immediateaction required

TolerableRisk Level

Risks must e reduced so far as is practicable

Broadly Acceptable Risk Level
Monitor and further reduce where practicable.
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	HAZARDS

(including inadequate or lack of arrangements)
	EXISTING CONTROL MEASURES
	( if in place 

( if not or n/a
	WHERE:

( State action to be taken with timescales

( Any additional control measures

( Site specific details
	RESIDUAL

RISK RATING

High, Medium, Low



 FORMCHECKBOX 


	NAME: 
	ESTABLISHMENT/SCHOOL: 
	SECTION/TEAM: 
	DATE OF ASSESSMENT: 

	INDIVIDUAL/s WHO MIGHT BE HARMED? 

An employee:

· who is pregnant

· who has given birth within the previous six months (i.e. delivered a living child or, after 24 weeks of pregnancy, a stillborn child) 

· who is breast feeding

This assessment must be completed with the new / expectant mother. The assessment is valid for the period of the pregnancy and immediate return following maternity leave. The assessment should be reviewed periodically throughout the pregnancy, in addition to reviewing if there are changes to work conditions / activities or the health of the new / expectant 


	HAZARDS

(including inadequate or lack of arrangements)
	EXISTING CONTROL MEASURES
	( if in place 

( if not or n/a
	WHERE:
( State action to be taken with timescales

( Any additional control measures

( Site specific details
	RESIDUAL

RISK RATING

High, Medium, Low

	PHYSICAL
	
	
	
	

	Manual Handling
	· Are arrangements in place to avoid the need for hazardous manual handling, including reaching / over stretching? e.g.

· Moving stationary, furniture etc
· Assisting / personal care with children / adults.

	
	
	

	Exposure to shock/ vibration/violence/ unpredictable behaviour
	· Are arrangements in place to avoid exposure to harm due to:

· Violence to staff
· Working with vibrating equipment

· Excessive driving


	
	
	

	Ionising / Non-ionising radiation
	· Has consideration been given to exposure to ionising / non ionising radiation? 


	
	
	


	BIOLOGICAL
	
	
	
	

	
	· Are arrangements in place for the new or expectant mother to avoid contact with:  

· Hepatitis B?

· HIV?

· Chicken pox?

· German measles?

· Rubella (early stages of pregnancy)?

· Chlamydia in sheep?


	
	
	


	CHEMICAL AGENTS
	
	
	
	

	
	· Has consideration been given to the hazards presented by hazardous substances
	
	
	

	
	· Exposure to mercury, lead or toxic substances?
	
	
	

	
	· Exposure to body fluids

	
	
	


	WORKING CONDITIONS
	
	
	
	

	Personal Protective Equipment
	· Has appropriate personal protective equipment been provided, where necessary?
	
	
	

	Off Site Visits 
	· Has consideration been given to:

· Capability of the new or expectant mother to carry out supervisory duties e.g. escort duty on transport?

· Avoidance of certain off site visits e.g. farms (see also under biological hazards)


	
	
	

	Use of VDUs (Visual Display Units)
	· Has the expectant / new mothers’ workstation and / or work procedures been adjusted in order to avoid postural problems?

N.B. Although scientific studies show that there is no harmful exposure to radiation arising from the normal use of VDUs, any concerns should be taken up with the Line Manager.

	
	
	

	Work at Height
	· Is the use of access equipment e.g. use of step ladders, kick steps, avoided as far as is practicable e.g. access to storage / displays?


	
	
	

	Storage
	· Are adequate storage facilities provided?


	
	
	

	Resting Facilities 
	· Has the issue of fatigue been considered?
	
	
	

	
	· Are arrangements in place to provide with suitable seating?
	
	
	

	
	· Has the new or expectant mother access to adequate rest facilities?
	
	
	

	
	· Are arrangements in place to avoid exposure to extreme heat / cold?
	
	
	

	Hygiene / Drinking Water
	· Are adequate welfare facilities (e.g. toilets etc.) available?
	
	
	

	
	· Has the new / expectant mother ready access to clean drinking water?


	
	
	

	Lone Working 

Including emergency action
	· Is lone working avoided as far as is practicable?
	
	
	

	
	· Are suitable arrangements in place for communication in an emergency?


	
	
	

	Mental / Physical Work related stress
	· Are arrangements in place to ensure that the hours, volume and pacing of work are not excessive?
	
	
	

	
	· Are suitable rest breaks provided?


	
	
	


	GENERAL 
	
	
	
	

	
	Have all female employees been informed of the risks and have all the relevant assessments affecting them been reviewed?

N.B. It is important that employers identify hazards for all female employees of childbearing age.  Where assessments reveal a risk you must inform all women employees of childbearing age about the potential risks if they are, or could be in the future, pregnant.
	
	
	

	Are there any other foreseeable hazards associated with activities carried out by the new / expectant mother?

Please circle

YES / NO
	If YES, list any additional control measures
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	Reference Documents

· Infection risks to new and expectant mothers in the workplace: a guide for employers 1997

· New and expectant mothers at work – a guide for employers HSG 122
· Ionising radiation, working safely: guidelines for expectant / breastfeeding mothers INDG 334



	ASSESSOR:
	SIGNATURE:
	DATE

	NEW / EXPECTANT MOTHER:
	SIGNATURE:
	DATE


	DATE ACTION TO BE COMPLETED BY:
	
	DATE COMPLETED:

	

	LINE MANAGER’S COMMENTS / ACTIONS
	IS THERE PROOF THIS ASSESSMENT HAS BEEN COMMUNICATED TO ALL AFFECTED COLLEAGUES
	YES 
	NO

	
	
	
	


Managers Note.  Until this document is signed and dated by the ‘Assessor’ and ‘Manager’, it is not compliant with the policies identified within the Corporate Safety Manual
 Note.  Until this document is signed and dated by the ‘Assessor’ and ‘Manager’, it is not compliant with the policies identified within the Corporate Safety Manual

Risk Assessment
 
This assessment must be completed in line with the requirements identified within the Corporate Safety Manual, Safety Policy & Arrangements – ‘Risk Assessment’
The purpose of carrying out risk assessments is to identify those activities where action needs to be taken to improve existing control measures (or introduce new ones) in order to eliminate accidents at work (or as a result of work being carried out on behalf of the City Council) which result in personal injury or ill health.   Please note that written assessment of significant risks in the workplace are required by law - ref. the Management of Health and Safety at Work Regulations 1999 (Regulation 3).  
There is no need to repeat earlier risk assessments such as manual handling, COSHH, etc., but they should be referred to in this general risk assessment.

Standard Risk Assessment Definitions
· Activity - is identified as the type of work being carried out in the working environment. e.g. using a piece of electrical equipment. 
· Hazard - is the potential to cause harm. e.g. an electric shock from using electrical equipment.

· Control Measures - are the actions taken to prevent harm (e.g. an electric shock) as a result of using electrical equipment - such as regular visual inspections to ensure there is no damage to the cable or the plug, making sure the cable is gripped correctly, making sure the right fuse is fitted, making sure sockets are not overloaded, arranging for an annual check by a ‘competent’ person (i.e. a qualified electrician) etc.  Control Measures include such areas as training supervision, instruction, information, safe systems of work, proper maintenance procedures, as well as physical measures such as guard rails (to prevent falls), barriers (to prevent access to hazardous areas), guarding of machinery, etc.

· Risk - is the likelihood that harm will occur, after the control measures have been carried out.

· Severity (S) - rated as follows:     
- MAJOR
i.e. fatality or specified injury as defined by RIDDOR 2013 (e.g. a fracture).
= HIGH

     
- MODERATE
i.e. ‘over 7 day’ injury - ref. RIDDOR 2013.





= MEDIUM

      - SLIGHT
i.e. injuries where persons may be off work for less than 7 days (or not at all). 
= LOW
· Likelihood (L) - rated as follows:
- LIKELY
i.e. could happen anytime.







= HIGH


- POSSIBLE
i.e. might happen sometimes.






= MEDIUM


- UNLIKELY
i.e. where harm is unlikely to occur.






= LOW
· Risk Rating (RR) - is a means of ‘measuring’ the risk by multiplying the severity by the likelihood e.g. a severity factor  ‘MODERATE’ with a likelihood factor ‘POSSIBLE’ would give a risk rating of 2 x 2 which, of course, gives a ‘score’ of 4. 
· Additional Control Measures – is what further action could be implemented to further mitigate the risk.  If an action is identified, who will do this action and the time frame for implementation will also need to be identified.

· Risk Rating 

HIGH

requires IMMEDIATE action to achieve a reduction in risk.


   
MEDIUM
requires action AS SOON AS POSSIBLE.


 
LOW

may be considered acceptable (although action may be possible to reduce 




   
the risk even further can be considered).

Advice on carrying out risk assessments is available from Corporate Safety Advice
GENERAL RISK ASSESSMENT TEMPLATE (NEW & EXPECTANT MOTHERS)
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