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Course Aim

This module forms part of the ‘Corporate Safety
Management Training’.

The course aim is to ensure all managers have
awareness of general health & safety issues by
understanding their legal duties, understanding
safety policy, arrangements and competence.




Course Objectives

Upon completion of this Module, you will understand.

1.
2.

3.
4.
5.
6.
7.
8.
9.

Health & Safety Competency and Accountability

The key requirements of the Health & Safety at Work Act 1974
and the Management of Health & Safety Regulations 1999 and
other key legal requirements

H&S Offences and Corporate Manslaughter

Managers’ responsibilities in terms of Health & Safety Law
Corporate Policies and Arrangements

Understanding safe working practices

Cost of Failure and the benefits of safety compliance

Accident Management

Health & Safety assistance




Introduction
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If my health is damaged because of a faillure of MNottingham City Council to meet a requirement of a
H&S requlation, [ can prosecute them

If | am injured during my wiork, Nottingham City Council is liable to pay me compensation

If | fail to wear safety glasses issued to me in a designated eye protection zone, | have committed a
criminal offence and may be fined up to £20,000

Mottingham City Council must take out insurance to cover the costs that may arise if it Is prosecutad

The law requires every person to be trained in the health & safety requirements of their work

A self employed person need not make a risk assessment if they are only going to endanger
thermselves

Mottingham City Councilis liable for any accidents that are caused by a contractor doing special sed
work within our premises

The Health & Safety at work act 1974 requires Mottingham City Council to do whatever Is reasonable
to ensure safety 15 maintai ned

A HSE Inspector may prohibit any activity of the Council which may cause serious injury even if no
lawi 15 belng broken

The law requires procedures for bomb threats, flooding and any other emergency that may arise
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Effective Health & Safety Management

The Health & Safety Executive identifies -

effective health & safety management Managing for health and safety
within HSG65 ‘Managing for Health & |
Safety’

This guidance document considers a
process for how an organisation can
measure their health & safety performance
and the areas that should be considered.

This is also detailed within the Corporate
Safety Manual:-

Safety Policy & Arrangements —
‘Management of Health & Safety’



http://gossweb.nottinghamcity.gov.uk/nccextranet/index.aspx?articleid=9613

Plan, Do,

Conventional health and safety

Process safety

Check, management
Act
_ - Define and communicate
Plan _]etermme your policy/Plan for acceptable performance and
implementation resources needed
Do ldentify and assess risks/ldentify
Profile risks/Organise for health controls/Record and maintain
and safety/Implement your plan process safety knowledge
Implement and manage control
measures
Check Measure performance (monitor Y d rexi
. . L]
before events, investigate after SasUre and review
events) performance/Learn frc:rrj
_ measurements and findings of
Act Review performance/Act on

lessons learned

investigations

A
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Health & Safety Competency
and Accountability



http://www.google.co.uk/imgres?imgurl=http://2.bp.blogspot.com/-0MzG7IbXihk/TlbK43Rm4LI/AAAAAAAACno/TvAtlWC1DJ8/s1600/accountability.jpg&imgrefurl=http://swindoncentric.blogspot.com/2011/08/wi-failed-closest-to-accountability-we.html&usg=__LCcF6VbsuVOaW92koLWFrlckkFY=&h=817&w=894&sz=104&hl=en&start=1&sig2=0WpfVZ13tABH1_pINkiQTQ&zoom=1&tbnid=NOHFXnMPAg-BvM:&tbnh=133&tbnw=146&ei=rmp3TqP1HJS98gO-ntXhCw&prev=/images%3Fq%3Daccountability%26hl%3Den%26safe%3Dactive%26sa%3DN%26gbv%3D2%26tbm%3Disch&itbs=1

What defines a ‘Competent’ person

City Council



What defines a ‘Competent’ person

According the HSE, competence is defined as having the

following:

Training i

Knowledge HSE

Experience Health & Safety
Executive




Accountability / Responsibility & Duties




The Health & Safety at Work etc Act 1974

Management of Health & Safety at Work
Regulations 1999

Other key Health & Safety Legislation




Levels of Legal Duty

Thou shall )y Strict / absolute

duty
As far as is ‘ In the light of current
practicable knowledge and

understanding

As far as is - Risk assessment

reasonably
practicable

e Nottingham
Remmis City Council
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If ry health 1s damaged because of a fallure of Mottingham City Council to meet a requirement of a
He&S regulation, | can prosecute them

If [ arm injured during my work, Mottingham City Councilis liable to pay me compensation

If | faill to wear safety glasses issued to me ina designated eye protection zone, | have committed a
criminal offence and may be fined up to £20,000
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& 15 being broken

The law requires procedures for bomb threats, flooding and any other emergency that may arise



Health & Safety at Work etc. Act 1974

Section 2

Employer to ensure health, safety and welfare of
employees at work

e plant and systems of work

e use, handling, etc, of materials and
substances

e information, instruction, training &
supervision

e working environment
e safety policy and arrangements




Health & Safety at Work etc Act 1974

Section 3

General duties of employers to persons other than
their employees

e Duty to conduct undertaking so that
persons not in their employment are not
exposed to risks to their health or safety

e Duty on every employer in required
circumstances to give information which
might impact their health or safety

Health and Safety at Work etc Act 1974

Nottingham
City Council
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Health & Safety at Work etc Act 1974
Section 37

Offences by bodies corporate

Any offence under the relevant statutory
provision committed by a body corporate
is proved to have been committed with
the consent, connivance or to have been
attributable to any neglect on the part of
any director, manager, secretary or a
person purporting to act in such capacity [Health and Safety at Work etc Act 1974
shall be guilty

City Council



Management of Health and Safety at Work
Regulations 1999

Regulation 13 — Capabilities & Training
b~ G

) %

e ‘Managers shall be aware of relevant

legislation and be competent to Management of health

and safety at work

manage health and safety effectively’

e ‘All employees, including senior
management, shall receive relevant &L

Moot ol (v N ot

training’
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The Management of Health and Safety at
Work Regulations 1999

Regulation 3 — Risk Assessment 2

b~ G
e duty on the employer to assess risks to i /¥

employees and others

Management of health

and safety at work

e risk assessment shall be completed by a
competent person and must be suitable
and sufficient

P APPROVED CODE
OF PRACTICE

Maa st of v ® and
LR

This subject will be covered in more detail within P
Module 2 — Risk Assessment Management’ = A
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Hierarchy of controls common to all Health
& Safety Operational Legislation

Since 1992, all health, safety & welfare regulations have
been based on the following principles:

avoid

assess that which cannot be avoided
reduce the risk

substitute for something less dangerous
inform, train and instruct & supervise

provide personal protection

This is the basis for any safe system of work

City Council



Health & Safety Operational Regulations

Over-arching operational legislation:

e Manual Handling Operations Regulations 1992

e Health & Safety (Display Screen Equipment)
Regulations 1992

e Provision & Use of Work Equipment Regulations
1998

e Personal Protective Equipment Regulations 2002

e Workplace Health, Safety & Welfare Regulations
1992

"k”’i‘ City Council
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http://gossweb.nottinghamcity.gov.uk/nccextranet/index.aspx?articleid=9614
http://gossweb.nottinghamcity.gov.uk/nccextranet/index.aspx?articleid=13730
http://gossweb.nottinghamcity.gov.uk/nccextranet/index.aspx?articleid=9631
http://gossweb.nottinghamcity.gov.uk/nccextranet/index.aspx?articleid=9619
http://gossweb.nottinghamcity.gov.uk/nccextranet/index.aspx?articleid=9618

Specific Health & Safety Regulations

Underpinning Technical operational legislation:

e Control of Substances Hazardous to Health Regulations 2002

e Construction (Design & Management) Regulations 2015
e Control of Vibration at Work Regulations 2005

e Electricity at Work Regulations 1989

e Lifting Operations and Lift EQuipment Regulations 1998

e Regulatory Fire Reform (Fire Safety) Order 2005
e Control of Noise at Work Regulations 2005
e Control of Asbestos Regulations 2012

More detailed information on these subjects
is available as 1 Hour Training Sessions

City Council
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http://gossweb.nottinghamcity.gov.uk/nccextranet/index.aspx?articleid=9609
http://gossweb.nottinghamcity.gov.uk/nccextranet/index.aspx?articleid=9580
http://gossweb.nottinghamcity.gov.uk/nccextranet/index.aspx?articleid=9607
http://gossweb.nottinghamcity.gov.uk/nccextranet/index.aspx?articleid=9612
http://gossweb.nottinghamcity.gov.uk/nccextranet/index.aspx?articleid=9611
http://gossweb.nottinghamcity.gov.uk/nccextranet/index.aspx?articleid=9584
http://gossweb.nottinghamcity.gov.uk/nccextranet/index.aspx?articleid=9617
http://gossweb.nottinghamcity.gov.uk/nccextranet/index.aspx?articleid=9523

Reporting of Injuries, Diseases and Dangerous
Occurrences Regulations 2013

Reporting accldents and
Incldents at work




= any ‘work related’ fatality

, e .
= any ‘specified’ non-fatal injury to workers T ———rm—

c .. . Incidents at work
= over 7 day injuries —where an employee is away | izt

from work or unable to perform their normal
work duties for more than 7 consecutive days

" injuries to members of the public or people not
at work where they are taken from the scene of
an accident to hospital

= some work-related diseases

= dangerous occurrences — where something happens that does not
result in an injury, but could have done




Reporting of Injuries, Diseases and Dangerous
Occurrences Regulations 2013

Reporting Time Periods

e Work related fatality / ‘specified’ non fatal Incident =:i==-=n,
injury to workers - immediately by phone at work? ="

e Over 7 day injuries - within 15 days

For more information about RIDDOR
reporting or to report online or by e-mail,
just visit www.hse.gov.uk/riddor/index.htm.

By 5 c c

e Cases of disease should be reported as soon
as a medical practitioner notifies you that
your employee has been diagnosed with a
prescribed work-related disease.

More detailed information on accident investigation
is available as 1 Hour Training Session

Nottingham
City Council
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Safety Issues with no associated specific
Health & Safety Regulations

e stress

e violence at work

e lone working

e contractors

e working with needles & sharps

City Council
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http://gossweb.nottinghamcity.gov.uk/nccextranet/index.aspx?articleid=9581
http://gossweb.nottinghamcity.gov.uk/nccextranet/index.aspx?articleid=9615
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Health & Safety Offences Act 2008
Sentencing Guidelines 2016
Corporate Manslaughter Act 2007




Health & Safety Offences Act 2008

The Health & Safety Offences Legislation was introduced to
ensure that the penalties for Health & Safety failures fitted
the consequences of the incident itself.

It increased the fines available to the magistrates court
from previous levels of £5,000 up to a maximum of £20,000
per breach of legislation and allowed for unlimited fines
within the Crown Court.

Prison Sentences remained the same.

This legislation did not introduce any new requirements
requiring compliance.

o Nottingham




£30K fine for Nottingham City Council over asbestos
breach

Nottingham Magistrates' Count

NOTTINGHAM City Council was today fined £30,000 for failing to comply with health and safety regulations over
asbestos in a building used by 148 employees.

The Health and Safety Executive prosecuted the council after it did not manage the risk from asbestos at the
Woolsthorpe Depot, Woolsthorpe Close, Bilborough, which was contained in parts of the building for four years.

The building was used by the Street Scene Team, now known as City Services, which provides services to improve
the environment, including the removal of graffiti and cleaning the streets of Nottingham.

Nottingham Magistrates Court heard that 148 staff used the site to collect equipment and vehicles.
There were also a few office staff based there.

The count heard the authority also did not carry out measures specified in a Health and Safety file, called Asbestos
Removal Works and dated February 2005, for managing the risk from asbestos at the Woolsthorpe Depot.

The council admitted both charges and was fined £15 000 on each, with an additional order to pay £12 000 costs. |



Sentencing Guidelines 2016

Fines are now significantly higher as there has been the
removal of the £20,000 ceiling for magistrates court.

This limit does still remain for offences that occurred prior to
12th March 2015

The court now considers the likelihood of harm as opposed to
actual harm together with the turnover of the organisation.

Governmental Bodies, Charities and Local Authorities are now
considered the same as any other organisation but the court
can also consider proportionality and the potential detriment
that a large fine could have on any statutory service it
provides.




Corporate Manslaughter and Corporate
Homicide Act 2007

As with the Health & Safety Offences Act 2008, this
legislation did not introduce any new duties under the act,
however it did introduce new penalties available to the
courts where a person is killed in circumstances related to
their work.

This new legislation also challenged the definition and status
of the ‘Controlling Mind’ of an organisation and making it
easier to identify individuals and their organisational
responsibilities




Corporate Manslaughter and Corporate
Homicide Act 2007

Penalties available
e Unlimited Fines against the organisation

e Publicity Order

e Remedial Order

City Council



Corporate Manslaughter and Corporate
Homicide Act 2007

Individual Prosecutions

No, not under this legislation as it is aimed at organisations not
individuals (Corporate).

However, existing legislation is already in place within the Health &
Safety at work Act 1974 which covers individuals and the potential
for them to be prosecuted where there is sufficient evidence and it is

in the public interest to do so.

Section 37 will also apply

Nottingham
City Council



Managers Responsibilities under
Health & Safety Legislation
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Duties of all Senior Management

Senior Management are seen as providing a strategic

structure for the management of health & safety within
Nottingham City Council.

Activities will include:

ensuring safety procedures are in place within their division
advising Corporate Directors of resource requirements

ensuring their operational managers are aware of their duties
and competent to undertake those duties

understanding the requirements of the health and safety
legislation in relation to their respective service area




Responsibilities of Operational Management

Operational Management is seen as providing the local
technical and practical application of safety policies and
procedures for health & safety within Nottingham City
Council.

e Ensure risk assessments are carried out and control measures are in place
e Arranging appropriate training for their colleagues

e Monitoring accidents & violent incidents (trends)

e Implementing safe working procedures and ensuring these are observed
e Record keeping (Document Management)

e Supervision of colleagues (new, young and inexperienced workers)

e Ensuring Personal Protective Equipment is worn

e Good housekeeping

s [NGHtingham
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Nottingham City Council’s
Policies & Arrangements




Policies & Guidance

Quick Links

All corporate health & safety Comments, Compliments & €
. . . . L Complaints Online Feedback
information is contained within the Committee and Councillors €

Condeco Room Booking

Corporate Safety Advice intranet site. orporate Safety Advice

Covalent

Council Plan 2 I Corporate Safety A

East Midlands Shared
Services

This is located from the Intranet and Finance

IT Self Service Portal Link

can be found using the link to The Leaming Zone

p . , NCH Intranet
Corporate Safety Advice NOMAD (GIS Maps)
Ordering Goods and Services
Oracle Self Serve Sign-in
Procurement

Records Management Offsite €
Storage and Retrieval

Workplace Parking Charge £

DO O

Q0000000 O




Safety Management Documents

Contents of the Corporate
Safety Advice Intranet Site

Corporate Policy Statement

Safety Policy and Arrangements

Departmental specific procedures

and guidance
Risk Assessment Templates

Safety Forms

Health, Safety and Welfare
Policy Statement =

Nottingham City Counci accepts its duty under the Health and Safety at Work etc Act 1974 and is committed
to providing and maintaining safe and healthy working conditions and appropriate weifare arrangements for all
of its employees, It also accepts its duty under The Act to other persons using its bulldings and facilities or
affected by work carried out by, or on behalf of, Nottingham City Council.

*  conmtaton with employes and tade urson accmd dad safety
reprosentatives on matters that sgreficardy sfiect the heath,
sadety ard wellare of errgioyees and others

* thes policy is brought to the attecsion of ol employees

* safe and healthy workplaces, equpment and procedures

* proper weltare faciibes and amangements

* contruous impeovemaent in health and safety stand ards

* provmion of suffiGent rescurces to moet the
recuirements of thia policy

y will be reviowsd ot stacvals not sxceoding theee

Responsibilities

* Ensure that fnancal and other necessary resouwces we avalable
10 Mmoot haalth, sadety and wellrs responabites.

* Ensure that Services Directiors and all other managers Sulfil ther
role and respormibiities I the eflectve ranagement of health,
safety and weltare

* Be aware of the genersl reGurmments of Pealh, sadety and wellare
legniaton relevart 1o the activies and areas under ther
managemant and the overall policies and mantan the expecied
stancdiwds of Notngham Cay Councll

= Councillors

* Enmure that sutable moources and sYategic drecton e
avslable 10 dacharge the Councils health and safety
resporadstos.

= Chief Executive
* sue the Corporato health, sadety and weltare palicy statement.

* Ensure that Corporate Diectors discharge ther responsibiites.

* Ensure that financaal and other nesoarces are avadlablle 10 moet
heakh, safety and weltare responsites.

* Be sware of the genecal requirements of hoalth, safety and
weollare leginiation nelevant 10 the activities and areas under ther

- All Employees
* Co-operste with the organsaton 10 ensure comrglance with
health, safety and woltare logaiaton

and the overall policies and expected standards of
*  Take reascratie care for thee own health and safety and that of

maragernent
Nottingham City Council

- Corporate Directors

* Take a0 active and visdie role n De manageenent of health, safety
and wellare withn ther Gepartment.

* Enmure adequate managermant regresartaton at Departmental
Health, Safety & Weitare Comymitiess and Corporate Health,
Safety & Wetare Jort Panel

* Enmure the development of health, sadety and weltare strsfoges
and plans 10 achieve and musrtain compliance with hoalth, saflety
and wellare lngaiaton.

* Eroure hat e depariment’s health, safely and weliare poicy
stternent and rarusl & revewsd of leant once every $ree yoars.

* Use plart, machinery,

* Where an mminert and significant rsk to a person's health or

* rmedately report sccdents, violen! nodents, near misses,

others who may De affected by e acts or ormssions af work

oqupment, dangorous substances and
cther safety dovices in sccordance with health and salety
edormation, inatruction and trenng they have been provided with
o soek ApprOprate GuIdance

safety euints, the actvity being undertaien should be stopped
and when 3ate 10 do 30, the kne manager contacied

dangerous ccouTences, hezardows workplaces or defectve
oquipment S0 ther ke manager.

¥ 2t w8 D Made SCORSSDAR A RAGHY VSIS 15 8 SETROmL.
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Safety Manual

Safety Policy & Arrangements

Corporate Safety Advice

The 'Safety pojj
= ¢y & Arrange . .
=5 policies ang arr gements’ section of gy
angem e Safety M .
gements on heath, safety & welfare iss;u:s"t'-;’ﬁ;tcontams the specific
may be present with;
in

9 environment, py
Safety Manyaj - Please ensyre you
and any " . are aware o
yourself or coueaQUesY Safety Policy g Arrangements: (SP;: ";e content of the Corp
and that you comply ity any requn ] documents that afrect o;
ements ident;

a Health Safet
) ¥ or W
covered by the options pel

elfa j :
o e, . " ol ::rT: :::‘r that is not fied. Where there jg |
&r information, o please contact ‘

Safety Manuals Corporate Safety Training Incident Reporting

Current ‘Safety Policy &

This section contains both the Corporate  For all health & safety training provided by Information on the ‘Accident' and "vig Arrangement )

and Departmental Safety Manuals. The Corporate Safety Advice. reporting mechanisms for Nottinghs S (SPA)

Safety Manual contains Corporate safety - =

S e vOrk Related |y Health Repurﬁng
. Buundary and Exterigr Safety b

. t1an,
* Buiildings ang Statutory £ agement

Safety Policy Statements People and Facility Manager Training Accident, Hear Miss or Work Relat| * Confined Spaces - Workinq; iﬁment (Maintenance g Inspection)
L Mandato Health Reportin: * Constryy i '

Safety Policy & Arrangements ( y) P g : Contrag;gnrn,; (Design & Managerment)

Colleague Safety Trainin: Violence Management . anagment (hon .
Health & Safety Forms g oy 9 g * SO-JHH - 'Substaricas Ha?ardmi: St;”’fetg?h‘\ﬂﬂwnes)

E-Learning Safety sessions Incident Investigation * DSE- g - '
Departmental Safety Manuals g Safety 9 * Electriony g t‘?;s”ee” Equipmen

Safety Training Booking System On Line Incident Reporting o Fire ork

. Fir rAanagEmEm& Precautions
St Ald

Ao

Asbestos Management

This section of the safety provides managers with
information to comply with City Council requir The

*Safety Policy and Arrangements® are located within the "Downloads’
Section and are identified as SPA documents.

Asbestas is a minaral that can potantially sauss il health when it is disturbad Gt and Cald yager Systems

Specific Legislation identified
Contral of Asbastos Regulations 2008

wyYoLG o J

Manager Responsibilities

Blelow is an owverview of the respansibilities

On-Line Safety Systems Corporate Safety Advice - Who | wreniimenacs o ouppan manager in

Are We cirmars Ana e Satans e anagarmart ez
This contains the various on-line safety °
= = Managers must ensure that the Asbestos
systems that Corporate Safety Atvice  — corporate health, safety & welfare is I T
manage and run on behalf of Notingham  supported within Nottingham City Council i e e, ana v
City Council by Corporate Safety Advice and other T maniniy incpasiian on ihe sondion of
Council colleagues. the e acios Coa been T s rermatty -

hanagers must ensure that no work to the fabric of the building which may
disturb asbestos iz dane by any contractor unless they are trained and
campetent to do the wadk safely.
Managers must report any issus of potential failure to control asbestos

i diatel to Corporate Safety Advice and

Corparate haintenance

Employees Information

Asbestos is anly harmtul when it is disturbed and fibres are released into

the erwiranment

Ay asbestos concsms relating to wed undertaken must be raised with

management

- Asbestos is a material that is found in a wide variety of locations and
cannot be fdentified by wisual inspection alons
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Understanding Safe
Working Procedures

- 1/
%
N\
.
\ ' a + A
9 e P
o N
R <~ 1.' 5
A Ao
S J
> e e #

City Council



Understanding Safe Working Procedures

GENERAL RISK ASSESSMENT TEMPLATE (LANDSCAPE)

LOCATION: | [ DEPARTMENT: | [ SERVICE AREA: | [ TEAM: |

The term ‘Safe Working e e T s _
Proce dure, IS 3 term use d ey e ey o ———————————
by the HSE and is

considered as a method of
work that has been
assessed to ensure the
activity is undertaken in

the most appropriate and = e

MANAGER (please print): SIGNED: DATE:
DATE ACTION TO BE COMPLETED BY: DATE COMPLETED: |

S a fe W a y. LINE MANAGER'S COMMENTS / ACTIONS ‘ IS THERE PROOF THIS ASSESSMENT HAS BEEN YES [ NO

COMMUNICATED TO ALL AFFECTED COLLEAGUES

Managers Note. Until this document is signed and dated by the ‘Assessor’and ‘Manager', itis not compliant with the policies identified within the Corporate Safety Manual

Corporate Safety Advice Page 1 of 2 (October 2014)

Consideration of the ‘hierarchy of controls’ identified previously to
ensure where significant risks are identified, they are formally
documented.
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Do you need Safe Working Procedures?

e Do you know the risks arising from your activities
e Do you know how to eliminate, reduce or control them?

e Do you need ‘Permits to Work” to comply with a formal
safe system of work

Communication and Compliance

e How do you communicate the above to your team or
individual colleagues?

e How do you know if your team or individual colleagues
are complying with the measures?




Cost of Failure

Benefits of Health &
Safety Compliance

City Council



Cost of failure

Corporate Liabilities

2009/10 -
2010/11 -
2011/12 -
2012/13 -

4yr Total -

City Council



Cost of failure

Insurance section identified ‘Public Liability’ and
‘Employee Liability’ potential losses

Corporate Liabilities

2009/10 - £902,112
2010/11 - £827,600
2011/12 - £806,947
2012/13 - £946,384

4yr Total - £3,483,043




Cost of an incident

When considering the cost of any incident, the true cost
must take into account both the direct and indirect loss.

Hidden costs (indirect) are not included in the insurance
costs identified on the previous slide.

These may include:

e replacement of colleagues
e recruitment

e training

e overtime

e additional equipment

e investigation / legal costs
e court costs




If ry health 1s damaged because of a fallure of Mottingham City Council to meet a requirement of a
He&S regulation, | can prosecute them

If [ arm injured during my work, Mottingham City Councilis liable to pay me compensation

If | faill to wear safety glasses issued to me ina designated eye protection zone, | have committed a
criminal offence and may be fined up to £20,000

Mottingham City Councll must take out insurance to cover the costs that may arise if it 15 prosecuted

The law requires every person to be trained in the health & safety requirements of thelr work

A self employed person need not make a risk assessment If they are only going to endanger
themselves

Mottingham City Council s liable for any accidents that are caused by a contractor doing speciali sed
work within our premises

The Health & Safety at work act 1974 requires Nottingharm City Council to do whatewver |15 reasonable
to ensure safety 1s maintained

A HSE Inspector may prohibit any activity of the Council which may cause serious injury even if no
& 15 being broken

The law requires procedures for bomb threats, flooding and any other emergency that may arise
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e Reputational Risk

e Increased insurance

premiums

% THE CITY OF LEGENDS

NOTTINGHAM

e Adverse public relations pos I

ESTABLISHED 1878

Council’s £30, 000
fine over asbestos

By Rebecca Sherdley
Legad Attairs Comespondent

| NOTTINGHAM City Council

has been fined £30,000 after it
falled to monitor asbestos in a
building used by 148 workers.

The Health and Safety Ex
veutive prosecuted the author
ity because it did not continue
to manage asbestos at the Wool-
sthorpe Depot, Woolsthorpe
Close, Bilborough, which re-
mained in parts of the building
for four years,

- The building was used by the
Street Scene Team, now Known
as City Services, which
provides environmental ser
vices, including the remtml of
graffiti and street cleaning.

Although 148 staff used the
site to collect equipment and

vehicles, there were only a few
office-based stafl thore.

The court heand the author-
ity als0 A\ not carry out meas-
muspxlhdinauuhhand
Safety file, called Asbestos
moval Works and dated i‘bb

£15,000 on each and ordered to
p.%ulzoaom
bina Zaidi, acting for the
s2id the two
amse from the tanure to ef
fectively control, monitor and
implement fate meas-

asbestos but in other areas it

was not practical to remove it,

A decision was made follow-
ing advice from a contractor to
leave some sealed up.

Staff moved into the bullding
in June 2005.

The prosecution sald the
state of the asbestos should
have continued to be checked,

No one was Instructed to
carry out the Inspections or

, the court heard.

A visiting contractor saw
debris on the floor and sus-
pected it might contain asbes-
10s on May 22, 2008.

Tests revealed it was onhe of
the three most common forms
of asbestos. & -

Stephanie Coates, acting for
the council, sald: “There is no

ton profit has been put
ore safety in this case.”

Nottingham



Accident Management
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Typical Workplace Hazards

« Slips, trips & falls (at same level)
« Falls of person from heights

« Manual handling of loads

« Hazards from plant & machinery
« Fire

« The use of hazardous substances

« Working with VDU’s ergonomics

o |l health (stress)




Accident Report 2016/17

Nottingham City Council Accident Statistics Corporate Nottingham City Council Summary

Department: All, Service Area: All
Type of Injured Person: Employees only
From: 01/04/2016 To: 31/03/2017

Sum of Incidents: 430

Department Incidents:
Children and Adults
Commercial and Operations
Development & Growth
Strategy & Resources

Injuries Sustained:

Bite (Human or Animal)
Bruising & Minor Grazes / Cuts
Burns (Chemical)

Burns (Electrical)

Burns, (Thermal Blistering / Scalding)
Concussion & Shock

Crushing

Emotional / Psychological
Foreign Bodies

Fractures & Dislocations
Headache / Migraine / Sickness / Dizzyness
Industrial Disease

Insect (Bite / Sting)
Needlestick

Nervous Exhaustion

Open Wounds & Lacerations
Previous Medical Condition
RSI (Upper Limb Disorder)
Sprains & Strains

Stress - Work Related

114
290

18

129

Accident Causes:
Contact With A Hot Surface
Contact with electricity or an electrical charge

Contact with moving machinery or material being
machined

Data Not Yet Entered

Exposure to fire or explosion

Exposure to, or contact with, a harmful substance
Fall from a height

Injured by an animal

Keyboard & Workstation Related

M H (Innanimate Object)

M H (People Assisting People)

M H (Pushing or Pulling)

M H (Refuse)

M H (Throwing)

M H (Unknown cause)

Near Miss Incident

Previous Medical Related Incident

Road Traffic Accident

Slip, trip, or fall on the same level

Struck against something fixed or stationary
Struck by moving (including flying or falling) object
Struck by moving vehicle

Trapped by something collapsing or overturning
Use of hand tool

Work Related Stress

—
[Sa R ]

99

10
88
27
36

5
10
16

Road Traffic Accident 10
Slip, trip, or fall on the same level 88
Struck against something fixed or stationary 27

'Nottlnghun
==~ 28 City Council



Accident Report 2016/17
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Reporting / Investigating Unplanned Events

On-Line Accident,
Work Related Il
Health and Near
Miss Reporting
System

On-Line Violence
to Staff Incident
Report Form

RIDDOR

Legal and Democratic K
Resilience K
Safety Advice K

(Corporate)

On Line Accident, Work
Related lll Health & Near
Miss Reporting System

¢ Add to my favourites

Did you find this content

useful? Tell us what you think...

® O &

Good  Awerage  Poor

Print this page

Print friendky

On Line Accident, Work Related Ill Health &
Near Miss Reporting System

Welcome to the On-ine Accident/ Il Health Reporting System. If
you have any issues or require help or support on this system,
please contact Corporate Safety Advice

Click here open the "On-line
Accident Reporting System'

The 'Or-line Incident Management System' is
the tool for the reparting and recording
accidents, wark related ill health & near
misses that happen to our employees, service
users and members of the public who are
affected by the activities and operation of
hattingham City Council

The downloadable guides are in place to assist vou to complete the process of
registration, accident input, Investigation and document uploading

Please note, as the person
irvestigating an accident, it will
remain open untl yau click an
the 'Accident Info Complete', Investigation Closed' and Incident Closed' buttons
and change them from black to white

b,

ideat Infy

[l &
ian Finishied Incidery Closad

Once the incident is closed, no information can be changed or modified.
however documents can still be uploaded and comments can still be zdded

Registration

Prior to being able ta input an accident vou will be required to register on to the
system. This registration process will require 3 valid MCC approved E-mail
address. To register please use the register button on the |og in page which wil
take you through the registration process.

Downloads

@ Injured Person Report 3]

d

(S ]

]

Form [277kh)]

Guide to inputing your
own accident details
[126kk]

Guide toinputing an
accident on behalf of an
injured perzan [146kh]

Guide to completing an
accident investigation

[305k0

Guide to uploading a
document [258kh]

Related Pages

Accident, Mear hiss and
Wark Related (Il Health
Repaorting

Incident Investigation

External Links

Accident, Work Related Il
Health & Mear Miss
Reparting System

>

)

)

)

)

Management is responsible for ensuing all incidents are reported

correctly and where required, to the Health & Safety Executive.

Nottingham




Health & Safety Assistance

g =

Please ask
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Health & Safety Assistance

e Corporate Safety Advice

e Health & Wellbeing Improvement Team
e Corporate Maintenance

e |nsurance & Risk Management

e Health & Safety Executive




Corporate Safety Advice

Corporate Safety Advice is considered as the support
service to the Council that is able to offer competent
advice on technical health & safety matters

Activities include:

Providing health & safety training

Undertaking significant accident investigations
Strategic safety audits

Providing technical advice and support to managers

Maintaining the corporate safety manual




Wellbeing & Health Improvement Team

The Wellbeing & Health Improvement Team provides expert
advice to assist in promoting and maintaining the health of
colleagues at work and keeping the workforce healthy so they
are more able to perform their tasks efficiently and effectively

Activities include:

e Pre-employment screening & medicals

e Health Surveillance

e Health promotion on an individual & group basis

e Record keeping and confidentiality of medical information
e Return to work interviews to establish fitness

e Working with medical advisers

s [NGHtingham




Insurance & Risk Management Team

Insurance & Risk Management Team provides support to
management and the council on all matters relating to
insurance, claims and risk management.

Activities include:

e Place Insurance on behalf of the Council
e Claims handling

e Claims Investigation

e QOperational risk management

e ".‘tf”,:\ City Council




Corporate Maintenance

e To ensure full compliance with all relevant legislation
associated with the management of buildings, to enable
the safe and efficient operation of the business.

e To facilitate the most comfortable, healthy and safe
working environments that are practically and reasonably
possible to achieve with the budgets available.

e To work in a close partnership with clients to achieve
property maintenance solutions that meet their individual
needs.

e To maximise plant, services and building life, whilst
optimising maintenance budgets and reducing energy
consumption




Home | Contact HSE | Feedback | Help | A-Z index | Site map

EE Health and Safety

HSE Executive

What's new | Press Office | Mews | Events | Campaigns

= Ahout us

Your indust
= Strategies & plans our Industry

|,ﬁ.griculture | Go

= Your views
Health & safety topics
|A5besms v E

= Careers
= Pyblications
= Statistics .
= Science & research ot B M
= Myth of

= Businesses Biocides and pesticides ~ the month

n 3

= Workers How does the legislation apply to your organisation?
= Getting started

[ .
Have your sa \
= Better Regulation Y y E:I j&

Proposals to publish new law posters and leaflets.

= Enforcement
" Legislation Speeches and presentations

= Report an accident Recent talks by HSE Chair and senior managers. Hot topics
= Forms

Example risk assessments

= Selling to HSE Create your own - practical actions that protect people. 4} Podcasts
- Promoting race equality ) News feeds
Order a publication We want your views on how we will meet our duties. .
01787 881165 ity e-Bulletins

Vibration at work e-Bulletin
Call HSF Infoline Sinn nn todaw - latest adition oot o

www.hse.gov.uk

2 Mew nuclear reactors

: Nottingham
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Course Summary

Topics Covered

1.
2.

3.
4.
5.
6.
7.
8.
9.

Health & Safety Competency and Accountability

The key requirements of the Health & Safety at Work Act 1974
and the Management of Health & Safety Regulations 1999 and
other key legal requirements

H&S Offences and Corporate Manslaughter

Managers’ responsibilities in terms of Health & Safety Law
Nottingham City Council’s Policies and Guidance
Understanding safe working practices

Cost of Failure and the benefits of safety compliance

Accident Management

Health & Safety assistance




Other Training Available

Colleague Safety Training

This training is for all colleagues to ensure their competence in matters of operational health &
safety.

Effective Accident Assesstment of Stress COSHH Risk Assessment
Investigation Training Training

This training is to enable managers 1o
This training is to enable managers to This training is to enable managers 1o understand how 1o assess the use of
understand how to undertake an understand how to assess stress within  SUbStances hazandous to heatth and the
effective accident or wiolent incident their teams and individuals role of the manufacturer’s data shee
inwestigation and how to use the on-
line . Hazrdoun Subrtanes 1 (COSHH)
ncldsnt nesatigation

acldet, Near WIHn and Aok Related 11
Hualth Raparting

wlolsnce to Sttt
gcldentand Wialsnas Form 1

Evac Chair Fire Awareness Fire Warden

This training is fer colleagues to This ane hour sessicn uill snable This training is to enable managers and
understand how and when 1o use an avac w0 the impact of 10 the role and
chair for colleagues with mobility issues fire within their working enwironment and  practical requirement of being a fire
inthe event of an emergency how fire safety should be maintaine...  warden.

Firs Managem st & Procaution s Firs Managem et & Prozaution Fire Managam et & Prigaltiont




Any Questions




